[image: image2.jpg]




	
	[image: image1.jpg]





 Project Application: “Industrial Relations in the commerce sector: analysis of organizational models and tools developed by European social partners and national member states to guarantee more opportunities to workers and companies”.

Budget Heading: 04.03.03.01 Agreement number: VS/2011/0435
The grid is a schematic way of collecting information about the partner’s structure, activities and models of industrial and relations and bilateralism. It is divided into five sections: 

· section 1 (from no. 1 to 8) : presenting your structure and legal entity (no. 8)

· section 2: (from 9 to 15): describe the characteristics of the Collective Labour Contract

· section 3 ( from 16 to 18): indicate your structure’s experiences with bilateralism, or those you are aware of.
Important note: Prepare the questionnaire in a digital format. For questions with multiple answers you may choose more than one response. To answer, highlight the correct response. (ex. ( A ; ( B)
SECTION 1

ABOUT US
	1
	Country


	Latvian

	2
	Name of Organization


	Latvian Traders association

	3
	Legal form of the Organization


	Non-profit organisation

	4
	Definition of the Organization


	· Business association:

text

· Other (please specify): Employer’s organisation

text



	5
	ACTIVITIES

(max 20 lines)
	Latvian Traders association initiates changes in bills and legislation, coordinates state’s and business interests, represents traders’ opinion in various state’s advisory boards and media;

provides individual advice to commercial business, assistance for arranging and obtaining the business documents. Association members can get a competent professional explanation on the law-enforcement practice, and defence in case of unjustified repressions and help in conflict settlement, discuss and propose amendments to legislation, get assistance in ensuring the fair competition, use various discounts offered by the Association and its partners, be represented in national advisory councils and non-governmental associations to promote entrepreneurship, raise qualifications in courses and seminars organized by Association, participate in vocational and recreational activities – in the competition “The Best Trader in Latvia”, “Product of the year”, in the honours “The best trader in Latvia”  and “The Best Producer - Distributor”, sports events for traders etc. activities. Latvian Traders association Council and the Major Traders Union meet once a month, but Excise Traders Union meets once a quarter to discuss the topical issues. 



	6
	Address


	Latvia, Riga, Bruņinieku Street 12-9, LV-1001



	7
	Contact Info.


	Tel. +37129548484, tel. +37126828548

	
	
	e-mail: hd@trade.lv, birojs@lta.lv 

	
	
	www.lta.lv 


LEGAL FRAMEWORK OF REFERENCE

	8
	Legislative framework

List in max 30 lines the regulatory framework inside of which the sectorial Collective Contract is managed 
	Constitution

Labour Law,  part B ,,Collective agreement’’

Law on Trade Union

Cabinet of Ministers Regulation, 30.10.1998. “National Tripartite Cooperation Council regulations”

Cabinet of Ministers Regulation No. 390, 17.05.2011. ,,Regulations regarding determination and reviewing procedure of the Minimum monthly wage” (“Minimālās mēneša darba algas noteikšanas un pārskatīšanas kārtība’’)




SECTION 2 

COLLECTIVE CONTRACT 

	9
	DEFINITION OF THE COLLECTIVE CONTRACT

(max 20 lines)
	Paragraph 18 of Labor Law defines that labor collective agreement in the industry or territory is entered into by an employer, group of employers, employers’ organization or union of employers’ organizations with trade union of employees or union of employees’ trade unions, if both parties of the general agreement has corresponding authorizations or if such rights to enter into general agreement are stated in the statutes of such unions. 

General agreement signed by Employers’ organization or union of employers’ organization is binding to all members of such organization or union of organizations.  


If members of employers’ organization or union of employers’ organizations in the corresponding industry employ more than 50 percent of employees or their trade turnover or amount of services is more than 60 percent of the turnover of amount of services in the industry, general agreement signed by such employers’ organization or union of employers’ organizations and trade union of employees or union of employees’ trade unions is binding to all employers of the industry and relates to all employees employed by such employers. 

Currently there is only one general agreement between employers’ organization and employees’ trade union in Latvia, namely, between Latvian Railway Sector Employers’ Organization and Latvian Railway and Transportation Sector trade union.


	10
	SIGNATORIES OF THE COLLECTIVE CONTRACT 
	Previous mentioned regulation of Cabinet of Ministers National tripartite cooperation board regulations, 30.10.1998 can be considered to be such agreement, stating that within the board there are continuous consultations between Cabinet of Ministers, Employers’ Confederation of Latvia and Free Trade Confederation of Latvia, as well as Agreement about cooperation between Employers’ Confederation of Latvia and Free Trade Confederation of Latvia of 01.08.2011.


	11
	STRUCTURE OF THE COLLECTIVE CONTRACT

(max 20 lines)
	-No



	12
	VALIDITY OF THE COLLECTIVE CONTRACT
	-No



	13
	TERRITORIAL JURISCITION OF THE COLLECTIVE CONTRACT
	-No



	14
	REALM OF APPLICATION
	-No



	15
	Can the national Collective Contract empower their local structures to coordinate certain matters at a local level?
	-Yes


SECTION 3

BILATERALISM

	16
	Definition of  Bilateral Institutes/Bilateralism


	There is established the Social Dialogue Council of Trade Industry, composed of 3 representatives of Latvian Traders Association and 3 representatives of Latvian Commercial Workers Trade Union  (Latvijas Tirdzniecības darbinieku asociācija).

	17
	Are they located in your country:
	-Yes




	18
	Bilateral experiences


	- No subsidies from national government or European Social found
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