Income support for workers and businesses

The new labor reform promoted by the government (Royal Decree Law 3/2012 of February 10) introduces changes aiming to create a more flexible labor market and to encourage job creation. Requirements for hiring and dismissal become more flexible, intending to encourage new entrepreneurial initiatives and to promote hiring of young people that are currently unemployed. It includes incentives for creating permanent contracts, especially for those entrepreneurial businesses recently created. In these cases, the employer can receive a tax deduction of 3.000 euros for each hired (previously unemployed) worker under 30 years old. The employee can still receive the 25% of the unemployment benefit during one year. 

Incentives for transforming temporary contracts into permanent ones are also foreseen. Companies that transform training or replacement contracts into permanent ones, shall be entitled to a bonus of 41.67 euros/month in the employer's contribution to Social Security was 41.67 euros/month (500 euros/year) for three years.For women, these bonuses will be of 58.33 euros/month (700 euros/year).

