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STRENGTHS, WEAKNESSES, PERSPECTIVES

Organization partner:  EBT ITALIA – M. E. LUCHETTI

THEMATIC AREAS  (please, cross the topics you have described in the Grid on Industrial Relations):

X
Contract for employment and training

· Reconciliation of work & family

· Managerial models

· Income support

· Work safely

The chart below must be filled in for each thematic area (above indicated) emphasizing on strong and weak points (max 3). 

1st topic: Contract for employment and training (max 20 lines each box)
	
	A
	a
	B
	b
	C
	c

	
	Strengths of the model developed by the organization partner within the topic


	Strengths of the legislation of your country 

within the topic
	Weaknesses of the model developed by the organization partner 

within the topic

	Weaknesses of the legislation of your country 

within the topic
	Improvements 

to be proposed in the model  developed by the organization partner within the topic


	Improvement to be proposed in the legislation of your country 

within the topic

	1

 
	the social partners have concluded by the end of the transitional period, regulation apprenticeships, leaving no regulatory gaps, making it now possible the employment of apprentices by the companies;
-the social partners in the framework agreement governed (trade and tourism) that which had been entrusted to them by law;
	text only makes the regulatory framework more simple, clear and practicable; establishing with precision the tasks assigned to national legislation and the regional and the tasks assigned to regulation by collective bargaining;
text-only values ​​the apprenticeship as the main channel of entry of young people into the labor market;
	not seen substantial weaknesses in the actions taken by the social partners;
	attributing to the Ministry of Education and Regions the right role in the improvement of the first and third type of apprenticeship, there is also the implicit risk that this path is not completed and therefore the other two profiles apprenticeship not may be used
	the social partners can further enhance the role of bilateralism, you could pass by the control and monitoring of apprenticeship (modules and forms, stamp of approval), the real assistance to the parties, with the preparation of the training of the apprentice, in so doing, ascribing greater role for social partners, it could be best to calibrate and build a training plan adapted to the characteristics of the apprentice (training, experience, skills ...) and the needs of businesses as they could get out of the practice of training plans made ​​stencils (by employment consultants), it would give a different perception bilateralism, not just that of mere "control" (sometimes lived with discomfort from companies), but the real and active assistance, in other words, an argument for the bilateral , an excuse and a role less for employment experts
	the reform of the labor market, the imminent approval, is improving some aspects of apprenticeships, as an indication of a minimum duration (6 months) and the details relating to "figure craft", confirming the correctness of the things agreed in this respect by the social partners in the framework agreements of trade and tourism

	2
	the social partners have enhanced the understanding on apprenticeships, the role of bilateralism, attributing the role of expressing the opinions of conformity in relation to apprenticeships;
-the parties reiterated the recognition apprentices of supplementary assistance and supplementary pensions;
-the parties reiterated the recognition of previous periods of apprenticeship (for the same
task);
	text only draws two types of apprenticeship, one for the diploma and one for higher education, which can make closer the relationship between training and the labor market, facilitating the transition from first to second and combating the phenomenon early school leaving;
	if anything, one could speak of a certain timidity in perspective with respect to the role of bilateralism: you could provide a role of real assistance of the parties to the contract by the bilateral and assigning, where possible, an active role not only in monitoring but also in the preparation of individual training plan.
	the wording on the profiles artisans for which it is possible to lengthen the duration of the apprenticeship (up to 5 years) is a bit 'confused and messy, and has given rise to controversy among some social partners (see Confcommercio, the only association signatory interconfederal that preceded the adoption of the text only)
	
	the reform is introduced under Law a minimum percentage of confirmation (50%), nothing changes in our fields, because the rate of confirmation in the agreements of trade and tourism has long been well above

	3 


	the parties claimed a high percentage of confirmation of apprentices, aimed at stabilizing the relations of learning and the enhancement of the apprenticeship training, opposing the use of such an institution as a mere reduction of labor costs;
-the parties have set profiles comparable with those craft apprenticeship, for which it provides for a term greater than 36 months, which allows you to avoid dumping contract, or the "migration" of companies from the trade agreement to contracts crafts to take advantage of a longer period of apprenticeship in the face of similar tasks.
	text only assigns important roles implementation of the rule to the social partners;
text-only shortens the overall duration of the apprenticeship, thereby enhancing the profile of apprenticeship training (compared to the previous maximum of 6 years) and allowing the apprentice to get faster to the qualification and the relative salaries.
	
	
	
	the reform should increase the percentage of trainees that can be taken in relation to skilled workers, this is certainly less "enthusiasm" on the part of the union


Note:

In sections A, B and C, you should describe the actions taken by the organization partners specifying the strengths/weaknesses/improvements according to the model developed within the thematic area concerned.
In sections b and c, strengths/weaknesses/improvements refer to the legislation of your country within the thematic area concerned.
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