1) Employment contracts that facilitate entry into the world of work and provide training to increase the skills of workers

The Second Agreement for Employment and Collective Negotiation signed on January 25, 2012, between business (CEOE-CEPYME) and workers (CCOO-UGT) representation at the national level, sets important goals to promote employment and facilitate contracts. Among these goals are:

· Promoting permanent contracts in the labor market, seeking to transform temporary contracts into permanent ones, and to keep the level of employment promoting equal opportunities. 

· To encourage the appropriate use of forms of contract, so the permanent needs of companies are met through unending contracts, and circumstantial needs are met through temporary contracts.

· To analyze the desirability of determining the overall volume of temporary contracts.

· To encourage recruitment of young people, promoting training contracts as a way of labor integration and improvement of qualifications, favoring the possible final incorporation in the company upon completion of the training contract.

· In discontinuous or seasonal activities, to promote permanent discontinuous contracts.

· Partial retirement and relief contracts should remain an appropriate tool for job retention and staff rejuvenation. Early retirement and early retirement measures linked to the current economic circumstances faced by companies are also considered useful in achieving these goals.

Regarding professional training, the referred agreement renews the commitment to Vocational Training for Employment. Trade unions and employers have agreed to extend the duration of the IV National Training Agreement, in order not to paralyze the training of workers and companies, and to formalize the V agreement within a maximum of six months. 

Created in 2007,the Tripartite Foundation for Training in Employment is a Spanish organization responsible for promoting and coordinating the implementation of policies on vocational training in the field of employment and labor relations. Its board of trustees involves the most representative business organizations (CEOE, CEPYME) and trade unions (CCOO, UGT, CIG), as well as the Central Government, through the Public Employment Service (SEPE). This foundation promotes training in several ways: continuous training programmed and managed by companies, continuous training for workers at different centers, and individual permissions so workers can be trained at no cost for companies.

