Reconciling work and family

The Commerce Framework Agreement (February 2, 2012), signed by trade unions and business organizations at the State level, includes a chapter on gender equality, and encourages companies to accomplish work and family reconciliation through the information and application of permits and legal leaves. 

Those legal leaves, permits and other measures aiming at reconciling work and family are settled in the Law 39/1999, of November 5, to promote reconciliation of work and family life of working people. This Law provides for the transposition into Spanish law of the EU directives and exceeds minimum levels of protection provided for therein.

In addition, the Sixth Collective Contract on overall work of the commerce sector in Catalonia for the period 2010-2011, published on January 25, 2012, applies and improves some of the measures aiming to reconciling work and family established in the Law 39/1999. According to this collective contract, if the employee notifies in good time and properly justifies it, he or she is entitled to paid leave in the following situations:

· 15 days for marriage or formalization of co-habiting couples. 

· 3 days in case of childbirth or severe illness or death of relatives in second degree of consanguinity or affinity

· 1 day for the wedding of relatives within the second degree of consanguinity or affinity

· The time required for examinations in studies of formal education

· 1 day for the change of usual residence

· Women workers, breastfeeding a child under 9 months, are entitled to one-hour time off work, which can be divided into two fractions. The woman, at his discretion, may replace this time off by a reduction in half-hour of the daily schedule for the same purpose and accumulate it in whole days to be enjoyedafter the completion of motherhood. This permit may be enjoyed either by the mother or father on the assumption that both are workers.

· 1 day for own affairs.

The Sixth Collective Contract referred above also establishes measures for protecting maternity and paternity. The pregnant woman has the right, from the time pregnancy is diagnosed, of a change of job if it is shown that working conditions may adversely affect the worker or the fetus.The worker, prior notice and justification, may be absent from work entitled to remuneration for the time required to perform prenatal testing and birth preparation techniques that have to be done within the working day.

Those workers who have the legal guardian and care for children under eight years or a person with physical, mental or sensory impairment not holding a gainful activity, shall be entitled to reduced working hours, with the decrease compensation between at least one eighth and one half of the length of that.The same right to reduce working hours is recognized for those who are responsible for the care of a relative within the second degree of consanguinity or affinity, that for reasons of age, accident or illness cannot help himself, and is not carrying out any gainful employment.

Overall, the collective agreement introduces some concrete improvements with regard to the Law 39/1999, and keeps some essential levels of rights already established in that regulation, such as the working week of 40 hours, the weekly and daily rest, the holiday period of 30 calendar days, and the compensation for holidays worked.

