Reconciling work and family

On the issue of reconciling work and family the social partners have a decade of experience in social dialogue, which has generated many results later to be incorporated in the General National Collective Agreements. More specifically, since 2002 the social partners have agreed on the right of late attendance of both parents for child care reasons, one hour per day, for thirty months after maternity leave has expired. Alternatively, the social partners agreed on personal bargaining between the interested parties yielding two hours per day for the first year and one hour for the following 6 months.  Further, it was agreed that 2-days leave with pay would be conceded to employees on the death of a relative up to the second grade; also, an annual 6-days leave for parents who are widowed or who have a child in wedlock and have custody of the child (single family parents). In 2008, social bargaining harvested additional benefits: the social partners agreed on a leave for a few hours extending to the whole day in order to allow both parents to monitor their child’s school performance (up to 4 days annually). Moreover, the leave due to sickness of family members was extended by 2 days without pay for families of three or more children up to a limit of 14 days per annum. Lastly, all agreements ratified by an EGSSE or a ministerial decision were also extended to foster parents.

